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	Survey on “the employment impact of climate change policies”

(integrated programme of the EU Social Dialogue 2009-2011)


In the framework of their Social Dialogue Work Programme 2009-2010, European Social Partners have undertaken to: “develop a joint approach to the social and employment aspects and consequences of climate change policies with a view to maximising opportunities and minimising negative effects and to identify possible joint actions.”

Accordingly, they are undertaking this exploratory joint study entitled “The employment impact of climate change policies” to better understand the impact of climate change adjustment policies on labour markets and to assess what is and can be the role of social partners at national level in this respect. 

It is intended to help European social partners to:

· Assess the impact of climate change mitigation and adaptation policies (e.g. environmental sustainability, energy efficiency, reducing emissions) on labour market policies in Europe; 

· Assess the impact on future skills needs; 

· Identify and discuss any present or future actions and / or ways in which social partners can work, separately or jointly, to better address climate change mitigation and adaptation policies and their impact on employment and skills. 

A large part of the rationale of this initiative is also to capture positive examples of how companies and / or social partners are approaching the issue across a range of industries, sectors, and / or territories. 

To help us conduct the study, European social partners have jointly selected as subcontractor and project expert Alain Mestre of the organisation SYNDEX.

The questionnaire is structured in three parts:

Section A – Details of the respondent;

Section B – Documents and data required for the purpose of this study;

Section C – Questions;

Would you please complete the questionnaire and return it to Cinzia Sechi (csechi@etuc.org, fax. +32 2 224 0454)  by 30 of April 2010. 
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 Project of the European Social Partners with the financial support of the European Commission

Details of the Respondent 

[image: image4.jpg]
NOTE

RESPONDENTS MAY WISH TO DISCUSS THEIR ANSWERS WITH OTHERS IN THEIR ORGANISATION. THE PERSONAL AND ORGANISATIONAL INFORMATION ABOVE WILL ONLY BE USED FOR THE PURPOSES OF ANALYSIS AND NO INDIVIDUALY “ATTRIBUTABLE” RESPONSES OR COMMENTS WILL BE MADE IN THE REPORT. 

Documents and data required for the purposes of this survey 

You may attach the following types of documentation, if available, when sending back your reply.

Type of documents: Studies, social partners’ agreements, position papers, press releases

Content: Issues linked to employment and skills impact of climate change in your country, region, company, sector on:

- Reducing greenhouse gas emissions and addressing energy efficiency; 

- Measures to adapt to the effects of climate change; 

- Management of jobs and skills linked to the issues of greenhouse gas emissions, energy efficiency and adaptation to climate change effects;

- Good practices (including social dialogue) in terms of employment and skills and in other related processes that could be relevant for the transition to a low-carbon economy.

Questions

The questionnaire is composed of four parts: 

I – A short section with general questions 

II – A second section dedicated to the issues linked to climate change mitigation (measures to address the causes): decreasing greenhouse gas emissions (the main gas being CO2 – carbon dioxide) and improving energy efficiency. Here, the target of the survey is to collect information about the transition measures towards a low-carbon economy in your country and the role of social partners in the scope of these issues.

III – A third section dedicated to the issues linked to climate change adaptation (for example: droughts, floods, storms, hurricanes, avalanches, alteration of snow, sea level rise…) and measures to address these effects. Here, the target of the survey is to collect information about the economic and social stakes of climate change effects in your country and the role of social partners in the employment and skills transitions and creation of new jobs that may accompany adaptation measures.

IV – Open space for further comments

I.
General Questions 

1. Is your organisation addressing issues linked to climate change?

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

2. If yes, in what way and at which level is it dealing with it? (tick as appropriate)

National        FORMCHECKBOX 
    Regional     FORMCHECKBOX 
     Local      FORMCHECKBOX 
    Enterprise    FORMCHECKBOX 
   Sectoral
 FORMCHECKBOX 

2.a Please describe in more detail:

	


3. If you have ticked “sectoral” can you specify which sectors are being addressed?

	


 II.
Questions about the issues linked to the mitigation of climate change: reduction of greenhouse gas emissions, energy efficiency

4. Has your organisation been dealing with these issues (tick as appropriate):

 FORMCHECKBOX 

Unilaterally

 FORMCHECKBOX 

Among social partner counterparts 

 FORMCHECKBOX 

With public authorities

 FORMCHECKBOX 

No

4.a If yes, please give more details about existing partnership structures:

	


5. If yes, please indicate if you are addressing short, medium or long-term policies. (tick as appropriate)

 FORMCHECKBOX 

Short-term (2010-2012) 

 FORMCHECKBOX 

Medium-term (2012-2020) 

 FORMCHECKBOX 

Long-term (2020+) 

5.a Please describe in more detail the main activities:

	


6. In your opinion, do / will public policies and measures dedicated to the greenhouse gas emissions reduction and energy efficiency have an important impact on the economy and employment in your country?

Yes
 FORMCHECKBOX 


To some extent 
  FORMCHECKBOX 


No
 FORMCHECKBOX 

6.a If yes, please explain how:

	


7. Do/ will these measures/actions have a more specific impact on jobs and skills? 

Yes 
 FORMCHECKBOX 


To some extent 
  FORMCHECKBOX 


No
 FORMCHECKBOX 

7.a If yes, please explain how in qualitative and quantitative terms:

	


7.b If yes, please state how these impacts may vary according to activity / sector / region:

	


8. What are the types of measures implemented (or planned) to manage the impact of climate change mitigation policies (relating to reduction of emissions as well as to energy efficiency improvements)? 

 FORMCHECKBOX 

Recruitment of appropriate staff and staff renewal policy

 FORMCHECKBOX 
 Vocational training for skills linked to the transformation of existing jobs due to transitions towards a low-carbon economy / new technologies

 FORMCHECKBOX 
 Vocational training for skills linked to the creation of new jobs due to transitions towards a low-carbon economy / new technologies

 FORMCHECKBOX 
 Vocational training and / or other possible measures, including financial compensation, for workers having lost their job due to transitions towards a low-carbon economy / new technologies: 

	


 FORMCHECKBOX 

Research and development strategies 

 FORMCHECKBOX 

Investment in energy efficiency measures

 FORMCHECKBOX 

Others, please explain: 

	


9. Do you know any good practice examples from enterprises, employers’ organisations, trade unions or public authorities to address these issues?

Yes 
 FORMCHECKBOX 


No
 FORMCHECKBOX 

9.a If yes, please describe them:

	


10. In your opinion, have social partners played a role in the definition and implementation of transition measures towards a low-carbon economy? 

Yes 
 FORMCHECKBOX 


No
 FORMCHECKBOX 

11. Are there any social dialogue initiatives between social partners implemented (or planned) dedicated to managing the impact of climate change mitigation policies?

Yes 
 FORMCHECKBOX 


No
 FORMCHECKBOX 

11.a If yes, please provide details on these initiatives:

	


12. To what extent do / will these initiatives have a specific impact on jobs and skills? 

	


13. In your opinion, do you think that social dialogue could do more to help manage this impact?

Yes 
 FORMCHECKBOX 


To some extent 
  FORMCHECKBOX 


No
 FORMCHECKBOX 

13.a If yes, in what way?

	


III.
Questions about the issues dedicated to adaptation to the effects of climate change 

14. Has your organisation been dealing with these issues (tick as appropriate):

 FORMCHECKBOX 

Unilaterally

 FORMCHECKBOX 

Among social partner counterparts 

 FORMCHECKBOX 

With public authorities

 FORMCHECKBOX 

No



 FORMCHECKBOX 

Others:

14.a If yes, can you please indicate if you are addressing short, medium or long-term policies. (tick as appropriate)

 FORMCHECKBOX 

in the short-term (2010-2012) 

 FORMCHECKBOX 

in the medium-term (2012-2020) 

 FORMCHECKBOX 

in the long-term (2020+) 

14.b If yes, please give more details of partnerships / practices:

	


15. In your opinion, do / will public policies and measures dedicated to the adaptation to the effects of climate change and / or relocation of activities due to the adaptation to climate change consequences have an important impact on the economy and employment in your country? 

	


16. Please provide details of how the economic and employment impacts (will) vary by activity / sector / regions:

	


17. To what extent do / will these initiatives have an impact (quantitative/qualitative) on jobs and skills? 

	


18. Do social partners in your country play a role in the implementation of such measures?

Yes 
 FORMCHECKBOX 


No
 FORMCHECKBOX 

If yes, please briefly explain how:

	


19. Are there any social dialogue initiatives between social partners implemented (or planned) dedicated to adaptation to the effects of climate change?

Yes 
 FORMCHECKBOX 


No
 FORMCHECKBOX 

If yes, please provide details on these initiatives:

	


20. In your opinion, do you think that social dialogue could do more to help manage this impact?

Yes 
 FORMCHECKBOX 


To some extent 
  FORMCHECKBOX 


No
 FORMCHECKBOX 

20.a If yes, in what way?

	


IV.
Open space

21. Open space: for any other issues that you would like to raise not covered by the questions  

	


Thank you very much for taking the time to fill in this questionnaire and sending it back to your European Social Partner Organisation!
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